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Celebrating our 8 th Year of Service to Private Florida Education 
Employees and Employers

Providing High Quality, Cost - Effective Health and Welfare 
Benefits to Members Through Collaboration

ICUBA Membership Presentation 
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www.icuba.org

òBetter Benefits Through Collaborationó



} Provides the opportunity to offer PPO Open Access plans with low cost 
ambulatory benefits and rich prescription drug benefits

} Reduces the annual fluctuation in premium rate increases

} Allows Plan Design consistency year - to - year

} Introduces Consumer Directed Heath Care (CDHC) plans with Health 
Reimbursement Accounts (HRA) so all employees may participate in the plans 
providing financial assistance with out of pocket expenditures

} Supports progress towards a Culture of Wellness with expansive free wellness 
benefits and incentives through the Better You From Blue SM Program

} Gives òBig Employeró quality health benefits and services, such as Online 
Enrollment, Electronic Eligibility, Centralized Benefits Billing, Compliance 
Services, Retiree Benefits, COBRA Administration, Employee Assistance Program

} Offers voluntary benefits at competitive pricing

} Allows collaboration with peers to provide high quality, cost effective benefits 
plans to employees
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}Meet Due Diligence Criteria

}3 year Membership Agreement commitment 
with right to Assess beyond Premiums 
collected
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The ICUBA plan year for all benefits 
is 04/01 ð03/31, which means 
your first year with ICUBA would 

be a short year

________ - 03/31/11
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}Migrated toward higher deductible medical plans

}Taken advantage of BCBSFLõs outstanding In-
Network Discounts

}Used the plan earlier when treatment is most 
effective

}Become better consumers by using their HRA tied 
to an ICUBA MasterCard® Health Debit Card

}Utilized Walgreens mail order, Advantage Retail 90 
and generic drugs

}Shopped around and asked questions about the 
variation between quality and cost, geographic 
area, and practice patterns
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}Your school to decide which of the four medical 
plans you choose to offer, when new employees are 
eligible to participate in the plan, what the 
employer contributes towards the medical plan or 
Health Reimbursement Account, and whether you 
choose to offer sensitive benefits such as Abortion 
coverage or Domestic Partner coverage.
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}ICUBA covers Dependent Children up 
through the end of the calendar year in 
which they attain age 25 providing they 
meet IRS Eligibility criteria regardless of 
whether they are a student.


